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1.3

China XLX Fertiliser Ltd.
(the “Company”)
(Incorporated in Singapore with limited liability)
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TERMS OF REFERENCE FOR THE AUDIT COMMITTEE
(Effective from 18 November 2022)
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MEMBERSHIP & B

Members of the Audit Committee shall be appointed by the board of directors
(the “Board”) of the Company.

FEEZEENNEHAMALFESRS ((EFF ) &1L -

The Audit Committee must consist of a minimum of three members, all of whom must

be non-executive directors.

THEEGRVEA=ZINE > EELARIEITES

The majority of the members of the Audit Committee must be independent
non-executive directors, at least one of whom must have appropriate professional
qualifications or accounting or related financial management expertise as required
under the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Listing Rules”).

FHZBGHRIRE BEAB L IFNTES - Hh 2 D8H —4 Bai
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1.4

2.1

3.1

A former partner of the Company’s existing auditing firm should be prohibited from
acting as a member of the Audit Committee for a period of 1 year from the date of his
ceasing:
R A AR A FIR H AAZ A Al RTE &8 ATELL S H (DL H 3842 %5 5
) BEF—FR > ABEIEFEZEZE NS -
(a) tobe a partner of the firm; or

b IE ez A F S N H A 5 B
(b) to have any financial interest in the firm,

AT A 72 F A A 22 i H A -

whichever is later.

CHAIRMAN EJ%

The chairman of the Audit Committee shall be appointed by the Board and must be an

independent non-executive director.

FRTEONEF AR ERTGRAL » INUE B IEITES -
SECRETARY fib &

The secretary of the Company (the “Company Secretary”) shall be the secretary
of the Audit Committee. The Company Secretary or, in his/her absence, his/her
delegate(s) or any person elected by the members present at the meeting of the Audit
Committee, shall attend the meeting of the Audit Committee and take minutes.

F%Z B e E AL FME (TARBE ] B - AnfE GRS
B MHZIRMAER M FZEZ B GEgR ERENAL) B EEZEZAE G T
ik Xy e R R Bk o

PROCEEDINGS OF THE AUDIT COMMITTEE MEETINGS ##ZE & §
ik T

Unless otherwise specified hereunder, the provisions contained in the Company’s
Articles of Association (as amended from time to time) for regulating proceedings
of directors’ meetings shall apply to the meetings and proceedings of the Audit
Committee.

BR T SCo A e IAL > $RAA AR w4 Ak B AR A0 I ORI PR B RT) A BB i
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4.1

4.1.1

4.12

4.2

4.2.1

422

4.3

43.1

Quorum %€ N B

The quorum for meetings of the Audit Committee shall be any two members.

T B E kgL E N AT 4 R

The secretary of the Audit Committee meeting shall ascertain, at the beginning of the
meeting, the existence of any conflict of interest and minute them accordingly. The
relevant member of the Audit Committee shall not be counted towards the quorum and
he/she must abstain from voting on any resolution of the Audit Committee in which
he/she or any of his/her close associates has a material interest.

W% B G 00 R T AE €k B A6 I R R S 2 1 A AR AT Ao A 2 il 28 Sl AF AH B R
Bk o HAERZ B G N A ST R E R B RN ERE B & aw AR T
WA RM SR - A B A S FEA R e ik e A8 I Ha 8RR -

Frequency of meetings # i& (X B

The Audit Committee shall hold at least two regular meetings in a year to review
and discuss the interim and annual financial statements of the Company. Additional
meetings of the Audit Committee may be held as and when required.
FZE B GEGFE A MR D MUCE g > DUEER S AS 2 w6 o S A
WABs R R o B B G I8 TEA T IR PR ek

The Audit Committee shall meet with the external auditor of the Company at least
twice a year. The external auditor may request a meeting if they consider necessary.
T B 2D AR B 2 m] B SN AZ B B & W UK o 7 SNISAZ SR R 2 AT
TN > ATER T Ok -

Attendance at meetings H i € &%

Members of the Audit Committee may attend meetings of the Audit Committee either
in person or through other electronic means of communication or in such other manner
as the members may agree.

FZBGRE B A N EFZE B g aw - BUERHALE 7 7 8 K
B e i HA Ty X2 Bl gk o
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4.4

44.1

442

443

4.5

4.5.1

The financial controller, the head of internal audit (if any), relevant senior management
and representative(s) of the external auditor shall normally attend meetings of the
Audit Committee. Where appropriate or required, other directors and person(s) invited
by a member of the Audit Committee may attend meetings of the Audit Committee.
PABS ARG ~ AR AZ AR A () ~ AHBE S AU BN B S NI A B ) A 37
WA FESZEZ GRS EETHENEI N » KSR LhEZEa e
i B B N L AT R A% B ek o

Notice of meetings i 4 1

A meeting of the Audit Committee may be convened by any of its members or by the
Company Secretary.
T B E T A — AR BB A A EE B

Unless otherwise agreed by all the members of the Audit Committee, notice of at least
14 days shall be given for a regular meeting of the Audit Committee. For all other
meetings of the Audit Committee, reasonable notice shall be given.
FRIEHFIZZ B g2l M B A EwE - BRI B8 e ek n) 8 0 R e
AT H WA 14 REEH - 2 HALER Z B g gk > B SRR -

Agenda and accompanying supporting papers shall be sent, in full, to all members of
the Audit Committee and to other attendees as appropriate at least 3 days before the
date of the meeting (or such other period as the members may agree).

B R A N A TR B SO IR B B AE e BT H IR 3 R (B Hh il B 1o Y Ho A By
fR) XA Z B g2 8 X (@ E) HAb R g A L o

Minutes of meetings & i 40 §#

The secretary of the Audit Committee meeting shall record in sufficient detail the
matters considered and decisions reached by the Audit Committee, including the
names of those present and in attendance and any concerns raised by any member of
the Audit Committee and/or dissenting views expressed.

T Z B GG RN AL E AL B & & ok b T 25 58 o TH N Bon) ek h 2
REAO RO ER - Horh R B A W e N L2 AL 2 B g R B 4R AT
iS5 8 N RIER B R -
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4.6

4.6.1

5.1

5.2

Draft and final versions of minutes of Audit Committee meetings shall be sent to
all Audit Committee members for their comment and records respectively, within a
reasonable time after the meeting.

W22 B8 G sk A Bk B R HG S e 12 58 W AR e — B & BLIRF [H] N 3% T 9%
ZEGEMNE > WIRMEtREREER - REEWMFEHLRZH -

Minutes of meetings of the Audit Committee shall be kept by the Company Secretary
and shall be available for inspection by any member of the Audit Committee or the
Board at any reasonable time on reasonable notice.

TGN R G RAARER A RMERG - WEEEMFEZEZE Gk ESF
BB ¥ G BB SR - BT B e AL Bk A AR AT A0 5 PR A R BB o

Written resolutions 3= 1] Pt ik &

Without prejudice to any requirement under the Listing Rules, written resolution may
be passed and adopted by all members of the Audit Committee.

TEAE B E DR MRE T - 2% B & n] 1E i8N E [F) T @i
PRAN T DR SR o

RESPONSIBILITIES AND AUTHORITIES OF THE AUDIT COMMITTEE
WEZ BB R AT X BHE

The responsibilities and authorities of the Audit Committee shall include such
responsibilities and authorities set out in the relevant code provisions of the Corporate
Governance Code (the “CG Code”) as contained in Appendix 14 to the Listing Rules
(as amended from time to time).

W2 B0 AT SRR AL HG O A CE TR RID R Bk 14 2 (R SEEA <F AID (T <4
BV ) ARBASF RIS ORIRRVE HAERT ) AR BEAT SRR RE o

The Audit Committee is authorized by the Board to investigate any activity within
its terms of reference. It is authorized to seek any information it requires from any
employee and all employees are directed to co-operate with any request made by the
Audit Committee.

ARG IRMEER 2 B o LR EDEA TR T A - & B A m AT
g B R BUEAMT BT ekl > T A (8 BN ERe R Bl & B & a0k - Dl 2 HAE
{55k -



5.3 Without prejudice to any requirement under the CG Code, the duties of the Audit

Committee include the following:

TEA

MRS THDBALTRE & - R B e BE A N &I ¢

5.3.1 Relationships with the Company’s auditors 5 2< 2 w] 42 S il (1) B 1%

(a)

(b)

(c)

To act as the key representative body for overseeing the Company’s relations with
the external auditor, and to be primarily responsible for making recommendations
to the Board on the appointment, reappointment and removal of the external
auditor, and to approve the remuneration and terms of engagement of the external
auditor, and to consider any questions of their resignation or dismissal.
PEAEA N m] BLANESAZ B 2 W) BB > B R B A ZMMBIR 5
T A B NEAZ B AT - R R AT SRR e o e R i - e
47N LA S ) 38T T S B PR AR K > R BT AT A B0 2 A S0 75k i 7 9 % 4%
BRT Y ] o

To review and monitor the external auditor’s independence and objectivity and
the effectiveness of the audit process in accordance with applicable standards,
and to discuss with the auditor the nature and scope of the audit and reporting
obligations before the audit commences.

B T AR e T e B A SN AL BT 2 75 8 57 R B AL R P = AR
W% 2 B BT AR M A B Tk i 51 B A, ST o i A SO L % A R S A f
WAL

To develop and implement policy on engaging an external auditor to supply
non-audit services. For this purpose, “external auditor” includes any entity
that is under common control, ownership or management with the audit firm
or any entity that a reasonable and informed third party knowing all relevant
information would reasonably conclude to be part of the audit firm nationally
or internationally. The Audit Committee should report to the Board, identifying
and making recommendations on any matters where action or improvement is
needed.

AN A B 4 At I A OIS il BOR - N LABUAT o BRI E T S
[ ANIEAZ SR | (45 B T AZ B 28 W) R A (] — P TIRE - P R A
N HEATRERS - B8 S PR A A BRI SE =07 - TE R UL T
BT E "2 B T 5% B AR B 2 ) R A T B R SE S R — R0 AT A B
W o B B o MR T BRI AT ) BRSCE AY S TH 1) 2 g i IR



5.3.2 Review of the Company’s financial information 7 B 2% 2% w] /) B4 %5 & Bt

(d) To monitor integrity of the Company’s financial statements and annual report and

(e)

accounts, half-year report and, if prepared for publication, quarterly reports, and to
review significant financial reporting judgments contained in them. In reviewing these
reports before submission to the Board, the Audit Committee should focus particularly
on:

LA R A RS R LA S AR B i R H ~ SRR R e CErBE T 8%) 222k
SR > AP R S A T A BB IR ERE A - FRE R e
6] B S $2 S AT BRI ER SO A o AR I BE S R IE N AR R

(1) any changes in accounting policies and practices;

B w HBOR B AR S

(i1) major judgmental areas;

W R B BRI T

(iii) significant adjustments resulting from audit;

PR A S ) B ) E R

(iv) the going concern assumptions and any qualifications;

SRR A I IRBATATIR B A

(v) compliance with accounting standards; and
RmESTERHER] 5 K&

(vi) compliance with the Listing Rules and legal requirements in relation to financial
reporting.
2 ST AT B A5 R ) CE TR R SOA R RE

Regarding (d) above:
b () HmF -

(i) members of the Audit Committee should liaise with the Board and senior
management and the Audit Committee must meet, at least twice a year, with the
Company’s auditors; and
FEBGNAREHERG LR EAN B FREEgHLVES
LA W) A A% ST B 2 W IR 5



(ii)

the Audit Committee should consider any significant or unusual items that
are, or may need to be, reflected in the reports and accounts, it should give
due consideration to any matters that have been raised by the Company’s staff
responsible for the accounting and financial reporting function, compliance
officer or auditors.

T2 B GBS IR 7255 i SR B B S e BT S B AR A B R B AN =5
ORI IR S EAR AT A A W N e T S MO B~ BEES AT
B AL SR A TH

533 Oversight of the Company’s financial reporting system, risk management and

internal control systems % 5 < 2> W] (%) A 55 v el B2 ~ I\ B PR R M BB EE E R

®

(2)

(h)

To review the Company’s financial controls, and unless expressly addressed by
a separate board risk committee, or by the Board itself, to review the Company’s
risk management and internal control systems.

Mt A2 F A BA RS B - DA K (BRIEA J3 ke i B 5 gt 1 I & B & L
PG S W R ) ARt AN 2w A JEU R A P S A P AR AR o

To discuss the risk management and internal control systems with management
to ensure that management has performed its duty to have effective systems.
This discussion should include the adequacy of resources, staff qualifications and
experience, training programmes and budget of the Company’s accounting and
financial reporting function.

B P T 5 i e P S IR BB B AR A o ORI OB AT IR S AR
IR AR o o wm A 25 M 6 45 AS 2 W AE 8 i b W s REE S i BE 7 R B - B
TEE N KSR A > DL B T e 32 i 55 all iR S A BATE S O 5 78
B oo

To consider major investigation findings on risk management and internal control
matters as delegated by the Board or on its own initiative and management’s
response to these findings.

LB e S I RIR - A B E B B e oA R B S A S A AR
T PR S R A A R0 [ A TR o
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(k)

M

(m)

(n)

(0)

Where an internal audit function exists, to ensure co-ordination between the
internal and external auditors, and to ensure that the internal audit function is
adequately resourced and has appropriate standing within the Company, and to
review and monitor its effectiveness.

WAL R BT N ERFFAZ DI RE - ZEUREOR A AR AN N AZ B i AR A5 21 17 30
0 7E LR N P 25 4% D BB AE A 20 W] N A A 2 40 R AR - i HL A 7 B
Br 5 DA St S B H sk o

To review the group’s financial and accounting policies and practices.

Foret 52 B ) BB B T BOR SRS

To review the external auditor’s management letter, any material queries raised
by the auditor to management about accounting records, financial accounts or
systems of control and management’s response.

T SNEAZ BT A T A B B R AZ I DLl I KR ~ AR ST gl &t AL Bk
P IR H B S48 2R 2 ) 7 LI 2 S ) A ) B R e ] R A BB A e ) [ o

To ensure that the Board will provide a timely response to the issues raised in the
external auditor’s management letter.

fife DR B 5 B A Iy ] R 7 SIS A BT e T 45 2L Y CRR A 15 DL st B R A ) e
HEFEHE -

To review arrangements employees or external party of the Company can use, in
confidence, to raise concerns about possible improprieties in financial reporting,
internal control or other matters, and to ensure that proper arrangements are in
place for fair and independent investigation of these matters and for appropriate
follow-up action (see Appendix, “Policy on Whistleblowing™).

Mt A A mECE R LA R 2 PE - AR wlE B BN L m] I el B s R
PR IS B 48 B A 5 TR P RE AR BN IE AT PR BT o AR B T
TRAB PR FA A F B AF AR A T S i I A K BRI E AT )
(FLRFHF [ BB )

To report to the Board on the matters set out herein.

SIS S I %) 2 L ) S R

To consider other topics, as defined by the Board.
fF 5% HoAhy 28 =5 8 U f i o
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5.5

6.1

7.1

The Audit Committee shall be provided with sufficient resources to perform its duties
and shall have access to independent professional advice, at the Company’s expense, if
necessary.

T Z B o RIS 7 2 EIR LB AT R > A A T Sy n] SR S e
R BRBALE AL -

All members of the Audit Committee shall have access to the advice and services of
the Company Secretary, and separate and independent access to the Company’s senior
management for obtaining necessary information.

W% B & 0T A LB X Al I A% 20 R A SR H R R SO ORIk - LB IR A)
RISk % AR 2N A ) R AR BN B DU U 75 0kt

REPORTING RESPONSIBILITIES FE#: 1T

The Audit Committee shall report back to the Board on their decisions or
recommendations, unless there are legal or regulatory restrictions on their ability to do
so (such as a restriction on disclosure due to regulatory requirements).

Wiz B e 1] o S ME S HL Do BOAR AR BR RS2k A B A R o BT BR T AN i
VR LG M (451 G R B A T R A 40 % ) o

ANNUAL GENERAL MEETING Ji% 3 JH 42 K 65

The chairman of the Audit Committee or in his/her absence, another member of the
Audit Committee or failing this, his/her duly appointed delegate, shall attend the
Annual General Meeting of the Company and be prepared to respond to questions at
the Annual General Meeting on the Audit Committee’s work and responsibilities.
FZ B G TR BOREFERE CAFERE g TR REHAE > AIFZER
W n—Z WA > Snaz 4 B RBEHE > AHEE ZERAR LR > IF
e EIEA B EZE B e AR AR

Note: If there is any inconsistency between the English and Chinese versions of this Terms

of Reference, the English version shall prevail.

S RN i 1 1 T P MR ] SR BEDL SE SR A 75 7

—10-



APPENDIX i fF

POLICY ON WHISTLEBLOWING
BHBOR

1. INTRODUCTION ##i

1.1 The Company is committed to achieving and maintaining the highest standards of

openness, probity and accountability.

AN R B 2 R HMER R KRB~ R B A

1.2 The Company’s employees at all levels should conduct themselves with integrity,

impartiality and honesty.
AN A AR AR B IR B RELARRIE ~ A Rk B RB AT -

1.3 The Company encourages reporting of concerns and actual or suspected misconduct or
malpractice or unethical acts (e.g. corruption) by any staff and/or external parties in any
matter related to the Company.

AN A ST AR AR B K, s A4S 7 s A 2 AR B A AT ] 2 e B DA
P B S (DU AS IE 5 BB MR BB TR AT 2 (DA &s5) 47 /% -

2.  PURPOSE B

2.1  This Policy aims to enable the Company’s employees and those who deal with the
Company to raise concerns, in confidence and anonymity, with the Audit Committee of
the Company about possible improprieties in matters related to the Company, in order to
help detect and deter misconduct or malpractice or unethical acts in the Company.

A BUR B A2 w4 B AN BRAC 2N ] A 20 3 RE S0 LADR 8 K P 4% 1 5 U] AR 2 ]
T2 B ot BLA 2 m)AH B RO ST b a] BEEE AR O AN SRR BRI > DL e A AN
BH (R A2 R B AN AT 5 R B eI T8 AT 2 o

3. SCOPE & #i =

3.1 This Policy applies to:
AR BRI AT -

(a) employees at all levels and divisions of the Company and its subsidiaries, and any
other stakeholders who might be victims of staff misconduct, including business
counterparts (e.g. customers, contractors and suppliers); and
AN A B H 00w BT A R P R AR AR A 08 B o LA K AT BE AR B AN IE
11 55 F A B AT HA A S A B - GG SEH BB DT (AN =~ 7R AL R Al
HEEm) 5 K&



(b)

concerns about possible improprieties in financial reporting, internal control or

other matters including, but not limited to, the following:

FCA 5 T~ A A B 4 B A Ty T (AR AERN BRI T~ 91 5] mTREBE AR AN
TAT R B

Violation of rules of conducts applicable within the Company

7 BB A AR 23 m] B ST U R R

Failure to comply with/breach of legal or regulatory requirements

AN /8 O B B A R A1

Criminal offences, breach of civil law and miscarriage of justice

I SRAT ~ I R FIE R SR AT

Malpractice, impropriety or fraud relating to internal controls, accounting,
auditing and financial matters

ABARER RS ~ Eat - FRE ST T BSERE  N IR BUREEAT A
Endangerment of the health and safety of an individual

& F AN B S 2 AT By

Damage to the environment

FIBRIT R R

Improper conduct or unethical behaviour likely to prejudice the standing of
the Company

REAN AR A IEESRAETEST S

Bribery or corruption

Mg el &S

Deliberate concealment of any of the above

LA AT ] 2 B A R A

4. REPORTING PROCEDURES ##ifi )5

4.1

Anyone has a legitimate malpractice concern about financial reporting, internal control

or other matters as described in 3.1(b) above, can raise it either verbally (in person) or

in writing (marked “Private & Confidential via a sealed envelope) with the personnel

mentioned hereinbelow.

AEART N 3 b 2055 3.1 (b) B BRI A o 765 R ~ oA 3 B 448 R A 7 T AR AR AR AE AT
By GBI > T DA B T RREL DA T HR Y O R B HE B A [ AL AR B
1) EN SR RANE -
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4.2

43

4.4

4.5

Persons raising such concerns are encouraged to disclose their identity and contact
details so that they can be contacted for further information, if necessary. The Company
will not divulge the identity of the person lodging the concern/complaint unless it is
absolutely necessary to do so to facilitate the investigation or if required by the relevant
regulatory authorities.

A SR LA T AR R o SO IR R B AR ER A B S, - B
PEIEEL & B AN B 05 20 DA TE 022 IRr BB B LU BCE 205 5« ARXFIR
BB RS TARIO N B0y o R IR A A 00 5 Ty {8 A A R R
AEOR -

The Company accepts anonymous reporting, provided that the reporting contains

sufficient information to allow an effective investigation.

AN FHEZ E AW - AR & LA BB DT T A G A -

The Head of Internal Audit/the Audit Committee (as the case may be) will review the
concern and complaint, make the appropriate investigation arrangement and discuss/
report the findings to the Chairman of the Board.

WA A B A% & B & (BUIE DU SE ) 6 25 A BRE A Bl ~ DR 788 A o A 2
BE > Sl B g R R, RE R A A R o

The Company reserves the right to take appropriate action against anyone who initiates

or threatens to initiate retaliation against those who have made such complaint.

HHE B A S SR AT B AR AOAT AT - AL m) AR B PRIDURL 1T B B REA]

Reporting Procedures for Employees £ 5 53R F2)F

4.6

4.7

4.8

Any concern should be initially reported to the respective Head of Division/Department
of the employee. The Head of Division/Department will, after gathering sufficient
details, submit the report to the Head of Internal Audit.

R 588 o ST B o L o) EL O Ja S P A B o AP A AR AN A A EORMR -
A BRI 252 TR A -

If the concern involves the Head of Division/Department, or for any reason the employee
would prefer the Head of Division/Department not to be told, the employee may raise
the concern and submit his/her report to the Executive Director.

L BAE SR IAY SR A - B2 AR B AT AT 2t AT A RS B - % B )
AL, Y B SR A T AT S

If for any reason the employee would prefer the Head of Internal Audit/the Executive
Director not to be told, the employee may raise the concern and submit his/her report
directly to the Chairman of the Board.

iz AR B A 38 iy ASBR s N e B E ATHE R S 0E B T B A, i
WA SRRE L THEFEFLN
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4.9

If the concern involves the Chairman of the Board, the employee may raise the concern
and submit his/her report directly to the Audit Committee.

LR RIEY REF G L - %08 B0 B EAE M A B R TR

‘%’o
=

Y
i
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Reporting Procedures for External Party 58BN 1- 23R FE )7

4.10 Any concern should be reported to the Chairman of the Board via mail to Heart to Heart

4.11

Avenue, Xinxiang Economic Development Zone, Xinxiang City, Henan Province,
China, or email to xingxu.liu@chinaxIx.com.hk.

ANATAEART R T - R A0 R Ay 22 A 2 ) o 0 YT g 8 T 4 TR A A I B D L R
78 8 B B % xingxu.liu@chinaxIx.com.hk 7] 5 35 & 3 fif S -

If the concern involves the Chairman of the Board, the external party may raise the
concern and submit his/her report directly to the Audit Committee via mail to Room
1903-04,19/F., Hong Kong Trade Centre,161 Des Voeux Road Central, Sheung Wan,
Hong Kong, or email to x1x01866(@chinaxIx.com.hk

LUIERERGNE: ok TR sl AR ] 5+ DN w7 ] RS A% S W E R LR 2
B PR3 A, 1 B A A b RS b 161 SRS R S bl 19 P B &
xIx01866(@chinaxlx.com.hk

5. INVESTIGATION PROCEDURES &2 )%

5.1

5.2

53

54

The Company will acknowledge receipt of each report within five working days.
AR A AT A SR A 1 AT A DR A o RRMACBUE I

The Company will evaluate every case received to decide if a full investigation is
necessary. Depending upon the circumstances, an appropriate investigating officer with
suitable seniority at the Company will be appointed or a special committee will be set up
by the Company to investigate the matter.

AR R A A1 SR A1 5 DA PR 75 R ATt AT A o AR RRPAR IR AR ] 17
W BAE—MTEAL RIS EEBMA L AME AN BB ERTEZ8 g - AR
HE o

The format and the length of an investigation will vary depending upon the nature,

complexity and particular circumstances of each complaint made.

o 25 (AT 2B R S MR AR AR A AR A ML ~ AR S B A IR A DL T A BT AR

The employee/external party who reports the concern may be asked to provide more
information during the course of the investigation.

AR A R AR o SR BATERIE B MR T AR EOR PRI B 2 R
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5.6

5.7

5.8

5.9

A final report, with recommendations for change or improvement (if applicable), will be
produced to the Audit Committee. The Audit Committee will then review the final report
and if appropriate, make recommendations to the Board.

W) 5 A I 5 A o SR S B Y R (W) RS TR E R Y - FRER
1 ) ) A A B o) e A L R () -

1

The employee/external party who reports the concern will receive in writing the outcome
of the investigation.

P2 B TE AR B F P L e R A 4 2R B 3 T A o

If the employee is not satisfied with the outcome, he/she could raise the matter again
with the Audit Committee/the Chairman of the Board/the Executive Director/the Head
of Internal Audit (as the case may be).

UnfR BRI RR AR o M T AR F R A G E g BT ES
NS £ (BE UL E ) $2 i o

If there is good reason, the Company will investigate into the concern again.

AT o AR mRE G A

Where the report discloses a possible criminal offence, the Company, after consulting
its legal advisers, will decide if the matter should be referred to the relevant authorities
such as the Hong Kong Police Force, Independent Commission Against Corruption and
Securities and Futures Commission, as appropriate for further action. Once the matter
is referred to the authorities, the Company will not be able to take further action on the
matter, including advising the employee/external party of the referral.

B A 4 2 e SR T RE B SO SR AT > AR Rl AE Rl HE R AR R E R I
TR TARE R - GIINEEED R - BREBUAE s N B Fps Bk
B> DMFHBEE R — 2 AT7E) o RN TABRE R > AR R LU
FARBUE—SATE) > AIRERE B SN A B

6. CONFIDENTIALITY &%

6.1

The Company will make every effort to treat all reporting under this Policy in strictly
confidential and fair manners. The identity of the employee/external party making the
report and complaint will not be disclosed without such employee’s/external party’s
consent, unless the Company is legally obliged to reveal the employee’s/external party’s
identity and other information.

AN R R U85 (0 B A AR SR 14 Bk 24 R A e R AR A AR RS DL T R
H oo FERTFRE B HMESN L BRI REHT > A2 B AS 8 B A B R ) (R
B NN 0 - BRIE AN w) R R R A R T ZE A R R B AN L 1 Sy
B FC A ERL o



Note:

UNTRUE ALLEGATIONS AND FALSE REPORT A E 8 # I & B ik

7.1

7.2

7.3

7.4

In raising a concern pursuant to this Policy, the employee/external party should exercise
due care to ensure the accuracy of the information.
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If the employee is mistaken about the concern raised, he/she will not be at risk of losing
his/her job or suffering any form of retribution as a result provided that he/she is acting
in good faith.
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If the employee deliberately raising false and malicious allegations, disciplinary action
including the possibility of dismissal will be taken against him/her. In an extreme case, it
could give rise to legal action against such employee.
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If a report from an external party found to be fraudulent or malicious, the Company may
take action to recover any cost, loss or damage resulting from such report.
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REVIEW OF THE POLICY ¥ af B3

8.1

8.2

8.3

The Audit Committee of the Company shall review regularly this Policy to improve its
effectiveness and employee confidence in the process and to encourage a “speak up”
culture across the Company.
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The Company shall be responsible for centrally record all reports and the corresponding

follow up actions.
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This Policy should be available to all employees of the Company.
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If'there is any inconsistency between the English and Chinese versions of this document, the

English version shall prevail.
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